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SRLLP CEO MOVING FORWARD
Earlier this year, SRLLP Management Committee approved the
appointment of Paul Donald as Chief Executive Officer of Simpcw
Resources Group of Companies.
Paul Donald is a member of the Simpcw First Nation and brings
thirty years of economic development and finance experience,
including six years as the CEO of All Nations Trust Company. Paul
has been a member of the Nicola Valley Institute of Technology
(NVIT) Board of Governors since 2016. Paul is the NVIT Board
Vice-Chair as well as the Chair of the Audit and Risk Management
Committee.
Donald served for many years as a board member (2012-2020) and
past Chair of the Simpcw Resources Group of Companies. His
board experience also includes the Kamloops Native Housing
Society, the Kamloops Aboriginal Friendship Society, and the
Council for the Advancement of Native Development Officers
(CANDO), where he served as National President.
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Paul is committed to business development for First
Nations, and First Nation businesses. SRLLP
welcomes the experience he brings to the role and
look forward to benefitting from his expertise to help
identify strategic opportunities for Simpcw and
promote organizational growth within SRG.
Donald didn't waste any time and within his first
month of the appointment, visited all the offices
throughout the traditional Territory, on-site for a
milestone water crossing between Mount Robson and
Jasper for the Trans Mountain Expansion Project,
check-in on the camp communities in Clear Water,
Blue River, and Valemont, and attended meetings with
our valued partners and stakeholders.
SRLLP looks forward to this new leadership, and to
building future success for the Simpcw community
and Simpcw Resources Group of Companies.
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LEADERSHIP DINNER WITH SIMPCW FIRST
NATION CHIEF SHELLY LORING
Simpcw First Nation Chief Shelly Loring presented to executive
leadership at the Trans Mountain Leadership Summit in Calgary,
Alberta. Chief Loring has been in her respective role for the last five
years and prior to that, she has held various capacities for the last
seventeen years including Environmental Technician with Simpcw
Resources Group on the Trans Mountain Pipeline. The territory,
Simpcwul’ecw, encompasses 5,000,000 ha and spans the North
Thompson and Robson Valleys, extending from north of McLure to the
headwaters of the Fraser River near McBride, to Tête Jaune Cache, over
to Jasper, and south to the headwaters of the Athabasca River.
Loring, Shelly. Trans Mountain Leadership Summit. Calgary Alberta.
Partial, Keynote Address.

TRANS MOUNTAIN LEADERSHIP CONVENTION IN
CALGARY, ALBERTA

Being a small Band of 723 members, we have done very well for
ourselves. With the economic hits up and down the valley, SRLLP has
become the largest employer in the valley. We have hired displaced
workers from mill closures, First Nations from within
Secwepemcul’ecw and other Nations and residents from all along the
pipeline.
Our business arm SRLLP currently has 150 full time employees
including financial administrators, project managers, technical staff,
office administrators, and sub-contractors. The company has been
gaining expertise in seven core sectors; Forestry, Aggregates, Pipeline &
Civil Works, Construction, Environmental, Security, and
Archaeological. The pipeline project has created new opportunities for
Simpcw Band Entrepreneurs to build on the valuable skills and
experience they bring to the project, and we currently have 11 Simpcw
Contractors working within a various discipline of services. We also
build capacity through our Joint Ventures partnerships which we
currently have 34. These partnerships are built around four main
pillars: employment, revenue sharing, training, and capacity building
opportunities. The first pillar our Joint Venture Partners are
committed to is maximizing employment and training opportunities for
Simpcw members, and business opportunities for Simpcw Entrepreneurs
through the supply of services, materials, and equipment. The second is
revenue sharing agreements between SRLLP and our Joint Venture
Partners allowing us to invest in the long term goals of our community.
Thirdly is community investment in the form of an annual contribution
to a scholarship fund for Simpcw members pursuing post secondary,
and trades programs. Lastly is our Simpcw awareness web-based
Cultural Awareness Training program. This is an invaluable tool that
helps people working on the project in Simpcw Territory understand the
significance of working on our lands and with our people. The response
from our Joint Venture Partners, and Trans Mountain, has been
incredibly positive, receiving their full support.
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VALEMOUNT HSE TEAMS COMMITMENT
TO SAFETY ON THE TMEP PROJECT
Last year the pandemic brought a never-ending stream of obstacles and protocols to our Valemount Safety
Team working on the Trans Mountain Expansion Project in the Simpcw Territory. These protocols would
have to be implemented overnight and adhered to by the workforce to ensure our client is compliant with the
site’s standards and workforce safety guidelines. We connected with Jeremy Matthews, Project Safety
Manager to learn more about his work on the project and his background in Health and Safety.
What is your current role with SRLLP?
I’m responsible for overseeing the Health and Safety
for clearing and gravel aggregates within Spreads 3
and 4a for Trans Mountain Expansion Project. This
includes ensuring safety compliance for our client,
statistics reporting, incident follow-ups, and
investigations. To do this job effectively, I maintain a
good working relationship with the client to support
them in a positive way and support the crews in the
field with anything they need. I’ve developed a rapport
with the people in the field and built relationships
with them. This helps create a safe and efficient
environment for production.
Where have you worked previously? Have you been in
the health and safety field for a while?

SRLLP, CAMP CREEK AGGREGATES PIT:
VALEMONT, BC

I started out as a paramedic in Alberta for 12 years and then transitioned into the HSE field in 2011. I worked
initially in the road construction safety field, then transitioned into aviation safety in 2018. When the
pandemic began, the aviation industry was hit hard and our workforce dropped to 10% of its original capacity,
so I decided it was time to make a change. Transitioning into working in pipeline construction has been hard
as you’re working remotely and away from your family for long periods, but overall, the move has been
fundamentally positive. The staff has been great to work with which makes for an enjoyable work
environment with a great overall atmosphere.

What challenges have you seen in the field?
I’d say one of the biggest challenges is the
lack of cell reception throughout the spreads,
as 3 and 4a cover a large, predominantly
rural region from Mount Robson to Vavenby.
These communication dead spots can be
extremely difficult to navigate, particularly
when related to health and safety concerns.
SRLLP provides us with all the latest
technology such as cell boosters, satellite
communication, and two-way radios as much
as possible to help fill these reception gaps.
PICTURE ON THE RIGHT: SRLLP HEALTH AND SAFETY TEAM,
VALEMONT, BC.
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GRIZZLY BEAR STUDY
The Grizzly Bear Study has kicked off to a busy start
in 2022 with a number of activities including the
Simpcw First Nation Community Engagement
Session, Wilderness First Aid, and Wildlife
Awareness Training.
The project team has completed Wilderness and
Remote First Aid at the Simpcw Hatchery Pit House
and surrounding forest. Twelve individuals took part
in the training, including six Simpcw First Nation
community members and six other SRG/Estsék' team
members. The course was a long but informative 40
hours, teaching the team how to prepare for
emergencies in remote settings. The course included
Standard First Aid, CPR, AED, and basic shelter
construction.
The project team took part in a combined e-learning
and in-person workshop with the BC Conservation
Foundation Wild Safe program by taking the Wildlife
Awareness and Safety Course (Level 1) and the Bear
Spray Workshop (Level 2). Nine Estsék' team
members took part in this training along with five
members of the Simpcw Language and Culture team.
The course provided in-depth knowledge about
wildlife species we may come in conflict with while
working in the outdoors in BC. The bear spray
workshop provided an opportunity for the team to
practice removing the spray (inert for practice
session) from its holster and discharging it. While
bear spray is an effective tool in wildlife conflict
situations, it is only safe and effective with practice
and knowledge of how and when to use and transport
it.

WILDERNESS FIRST AID : CLINT DONALD EXPLAINING
METHODS TO SET UP A SHELTER STRUCTURE

The Simpcw Community Engagement Session took
place virtually in early Spring with Senior Wildlife
Biologist Ralph Heinrich from Estsék' providing an
informative overview of the study and leading a
shared discussion about the project and grizzlies in
the Territory.
PICTURE ON THE RIGHT: WILDERNESS FIRST AID: THE TEAM PRACTICING THEIR
KNOTS
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Marie Bartlett, a graphic illustrator, created a
beautiful illustration of events discussed during the
event. We hope that this is the first of many
discussions about the grizzly bear studies held within
Simpcw Territory.
Next steps for the project include finalizing the
habitat suitability, site selection for each site station
and survey plot, and completing field protocols and
procedures. Field season for the study will be
commencing in May, once bears have moved out of
their winter dens and up looking for food.
WILDERNESS FIRST AID: THE TEAM LEARNING

The field portion of the project will run from May
until snowfall in early October. The team hopes to
initiate a Simpcw Field Day sometime during the
summer for community members to join in on a field
trip to check one of the stations. The environmental
team is working on organizing a Grizzly Bear
Ceremony specifically for the project.

AROUND THE FIRE AT THE PIT HOUSE

WILDERNESS FIRST AID: THE TEAM LEARNING
HOW TO UTILIZE THE TARP FOR A SHELTER

BEAR SPRAY WORKSHOP: COUNCILOR SIMPCW
FIRST NATION AMANDA CELESTA

BEAR SPRAY WORKSHOP: COUNCILOR SIMPCW
FIRST NATION TINA DONALD
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SRLLP WILDFIRE REHABILITATION
PROJECT IN SIMPCW TERRITORY
Working with the Ministry of Forests and Simpcw Band Entrepreneurs,
the Forestry Department at Simpcw Resources Group is preparing,
submitting, and implementing rehabilitation plans for several wildfires
that burned near Clearwater and Vavenby, BC. This rehabilitation
project aims to rehabilitate fireguards established during wildfire
suppression efforts conducted during the 2021 wildfire season.
As part of the Wildfire Act and the Wildfire Regulation, rehabilitation
measures are implemented through a site-specific rehabilitation plan
aimed to mitigate fuel hazards, maintain natural drainage patterns,
minimize erosion by water control, and stabilize exposed mineral soil.
By carrying out these measures on fireguards, the environmental risk
associated with fire ignition, fire spreading, and surface erosion can be
mitigated. As seen by the devastating mudslides that occurred in
November 2021, water run-off over these denuded soils can create
hazardous conditions for life, property, and infrastructure. Using both
mechanical techniques and reseeding measures, rehabilitation of the
fireguards helps promote the regrowth of vegetation within these
disturbed areas to help prevent future soil erosion.

SRLLP FORESTRY MANAGER, GLENN FOSS
LOG SORT YARD, VAVENBY BC

Fireguard rehabilitation activities commenced in November 2021 and
continued until weather required an operational shutdown for the
winter. In the spring of 2022, rehabilitation activities will resume until
all fireguards have been rehabilitated.
Fireguard rehabilitation is a collaborative endeavor during all stages of
the project. Stakeholders involved in this project include the Ministry of
Forests, Lands, and Natural Resource Operations; Simpcw Resources
Group; and Simpcw First Nation. In addition, Simpcw member-owned
businesses are involved in the project, participating in the rehabilitation
construction work. The band entrepreneurs involved are G.L. Lampreau
Contracting Ltd. and Eco Sense Holdings Ltd.

SIMPCW FIRST NATION TERRITORY
CLEAR WATER, BC

The benefits of this rehabilitation work are both environmental and
economic. The community benefits by not only reducing environmental
risks within Simpcw traditional territory, but also providing job
opportunities for Band Entrepreneurs within the Thompson Rivers
Natural Resource District.
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